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And more... 

 

As we begin the New Year I hope every-
one had a safe and happy holiday season. 
As the year begins its important to ensure 
that unit members are reintroduced to the 
mission and services of the 177th FW 
Chaplain Corp.  

The mission of the Chaplain Section is to 
provide a comprehensive ministry, through 
Religious Support Teams (RST), aimed at 
meeting the spiritual and morale needs of 
assigned Air National Guard personnel 
and their families. The Wing Chaplain 
serves on the staff of the 177th Fighter 
Wing Commander. In that capacity, the 
Wing Chaplain will advise the Commander 
on religious and morale matters, ethical 
and humanitarian concerns, and quality of 
life issues pertaining to all assigned      
personnel and their families. The Chapel 
program will include, but not be limited to: 
providing worship opportunities for major 
faith groups; making available appropriate 
literature; providing pastoral care;        
conducting counseling when needed;   
participating as Religious Support Teams 
(RST) in the unit's deployments (both   
exercises and actual deployments) and 
other readiness functions; engaging in the 
unit's social, humanitarian, and             
recreational activities; and conducting a 
regular schedule of visitations to the     
various work centers as well as in the 
homes and hospitals, as necessary.    
Worship Services will be conducted for 
unit personnel during each UTA and as 
necessary during annual training periods. 
Services will be held in the chapel or other 
similarly designated facility. These        
services will be publicized by means of 
posters, announcements, UTA           
newsletters, etc.  Catholic services will be 
conducted on Sunday afternoons at 1400 

hours.  Protestant Services will normally 
be conducted on Sunday at 1430 hours.   

In 2013, the chaplain section will be    
available the Friday before drill to ensure 
we are prepared for the drill weekend and 
to handle questions on issues that may 
need to be addressed before the drill. We 
will be visiting each group/squadron 
throughout the year as well as the student 
flight at least several times a year. The 
chaplain section will be reaching out to 
Social Services agencies throughout 
Southern and North Jersey to assist     
airmen with job training, employment    
assistance and social service programs. 
With these tough economic times and  
unemployment rates at an all-time high the 
chaplain section is needed more now to 
assist airmen and their families to ensure 
they have much needed services.  

I also would like to personally thank each 
and every unit member for their           
commitment and dedication during        
Hurricane Sandy to the residents of New 
Jersey. The efforts of many airmen and 
soldiers throughout the state allowed for 
many in need to have a bit of an easier 
time during a life changing event. I        
personally saw New Jersey’s finest at 
work and I’m proud to say the men and 
women of the New Jersey National Guard 
were at their best when the conditions of 
the state were at its worst. We look       
forward to an exciting year and may God 
continue to bless the 177th FW. 

CCOVEROVER:  A Y:  A YEAREAR  ININ  PPHOTOSHOTOS  
OOVERVER  3,000 3,000 PHOTOSPHOTOS  TAKENTAKEN  BYBY  
THETHE  177177THTH  FFIGHTERIGHTER  WWINGING  PPUB-UB-

LICLIC  AAFFAIRSFFAIRS  OOFFICEFFICE  FORMFORM  THETHE  
177177THTH  SHIELDSHIELD  ININ  THISTHIS  PHOTOPHOTO  MO-MO-

SAICSAIC.. 

This funded newspaper is an authorized monthly      
publication for members of the U.S. Military Services.  
Contents of the Contrail are not necessarily the official 
view of, or endorsed by, the U.S. Government, the    
Department of Defense or the Department of the Air 
Force.  The editorial content is edited, prepared, and 
provided by the Public Affairs Office of the 177th Fighter 
Wing.  All photographs are Air Force photographs     
unless otherwise indicated. 

177177THTH  FW EFW EDITORIALDITORIAL  SSTAFFTAFF  
 

Col. Kerry M. Gentry, Commander 
2nd Lt. Amanda Batiz, Public Affairs Officer 

Master Sgt. Andrew Moseley, Public Affairs/Visual Information Manager 
Master Sgt. Shawn Mildren:, Photographer 

Tech. Sgt. Andrew Merlock Jr., Photographer 
Tech. Sgt. Matt Hecht: Editor, Layout, Photographer, Writer 

 

 
177FW/PA 

400 Langley Road, Egg Harbor Township, NJ 08234-9500 
(609) 761-6259; (609) 677-6741 (FAX) 

E-mail: 177fw.pa@ang.af.mil 

CHAPLAIN’S CORNER 

The Role of the Chaplain Section at the 177th  
By  Chaplain (Lt Col) Floyd White III  
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SOCIAL MEDIA 

Find us on the web! 

www.177thFW.ang.af.mil 

Facebook.com/177FW 

Twitter.com/177FW 

Youtube.com/177thfighterwing 
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make an im-
pression on the 

IG Team.  
Whether by di-
rect interaction 

with the inspec-
tors, or by your 
mere presence 

on base, the 
inspectors 

WILL notice 
you.  Is your uniform clean, orderly and worn proudly?  

Do you enthusiastically display military customs and 
courtesies?  Do you display a positive attitude        

towards the inspectors?  Think this through right now 
as you are reading this…How will YOU affect this in-

spection…negatively or positively?  It really is the    
individual effort to contribute to the Wings overall    

performance.  In the last two major IG inspections 
(2009, 2011), the #1 compliment from the IG Team 

Chief has been “The 177 Fighter Wing demonstrated 
an overall Excellent Attitude”.  Never underestimate 

the value of a positive attitude during these           
inspections.  I can assure you, that impression went a 
long way towards earning the Wing’s excellent reputa-
tion.  Also, keep in mind that 90% of these inspectors 
are looking for the “positives” while they are inspect-

ing you.  They want to see your shop, or program   
excel.  Demonstrating a positive attitude will go a long 
way towards impressing your inspector and ultimately 

the IG Team.  If during the course of the visit, your 
inspector unexpectedly discovers an inspection item 

that may not be as “perfect” as you had believed it 
was (or tried unsuccessfully to convince them it was!), 

don’t fret about it!  Keep a positive attitude and show 
them you are appreciative of the opportunity to learn 

from the situation.  Remember, the inspectors are 
here to observe and validate compliance, AND edu-

cate.  Give them the benefit of the doubt and you may 
be surprised to find out they really are here to help!  

    

Sincerely, 

KERRY M. GENTRY 

   Colonel, NJANG 

   Wing Commander 

                                     

Jersey Devils, 

Happy New Year!  I hope everybody had ample     
opportunity to celebrate the holiday season with loved 
ones and friends, and welcome in the New Year.  
2012 was a great year for the 177 FW, and I truly   
appreciate everybody’s effort to support the Wings 
mission over the course of the past year.  As we    
prepare ourselves for 2013, we know for sure that the 
next 12 months will provide a tremendous opportunity 
for the Wing to continue to demonstrate our            
capabilities…some planned events, and some       
unplanned.  We jump right into the fray in February.  
February UTA will have us right in the middle of a 
comprehensive IG Inspection, the likes of which none 
of us have ever seen.  With 6 different inspection 
Teams on base, we will have close to 120 inspectors 
roaming the grounds during the course of the week.  
One thing is for sure…I have the utmost confidence 
that the 177 FW will live up to its reputation and 
demonstrate to the inspectors why we are considered 
one of the premier Fighter Wings in the Air Force! 

 As you put the finishing touches on 
your inspection preparation, keep in mind that one of 

the most important attributes of a successful          
inspection is the individual attitude you display to the 

inspectors.  Your individual attitude will help shape 
the inspection Teams overall opinion of the Wing.  

Each and every one of you will have an opportunity to 

Col Kerry M. Gentry, Commander, 177 FW (left) and Chief Master 
Sgt, Ray Morales (right) present Col David Mellish, 177 Medical 
Group Commander, with the Legion of Merit.   



Photos by Tech. Sgt. Matt Hecht, 177th FW/PA 
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* Selected for 2012 DoD Year in Photos 



Photos by Master Sgt.’s Andrew Moseley & Mark Olsen, 177Photos by Master Sgt.’s Andrew Moseley & Mark Olsen, 177th th FW/PAFW/PA  
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* Selected for 2012 DoD Year in Photos 

HOMECOMINGS 



 

JOINT OPERATIONSJOINT OPERATIONS  
Photos by Tech. Sgt.’s Andrew Merlock & Matt Hecht, 177Photos by Tech. Sgt.’s Andrew Merlock & Matt Hecht, 177th th FW/PAFW/PA  

2012 was a busy year for the New Jersey Army National 
Guard’s 1-150th Assault Helicopter Battalion, who flew     
missions with the 227th Air Support Operations Squadron, 
177th Security Forces Squadron, and the ESGR Boss Lift. 
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* Selected for 2012 U.S. Army Year in Photos 



BASE TOURS SOARBASE TOURS SOAR  
Photos by Tech. Sgt. Matt Hecht, 177Photos by Tech. Sgt. Matt Hecht, 177th th FW/PAFW/PA  
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In 2012, the 177th 
hosted over 300      
visitors from the Cub 
Scouts, Boy Scouts of 
America, ESGR, FAA 
AIM and JROTC    
Programs. 



TRAINING TO FIGHT 
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Photos by Master Sgt. Shawn Mildren, Tech. Sgt. Andrew Merlock & Tech. Sgt. Matt Hecht, 177th FW/PA 



HURRICANE SANDYHURRICANE SANDY  
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Photos by Master Sgt. Shawn Mildren, Master Sgt. Grant Holway  & Tech. Sgt. Matt Hecht, 177Photos by Master Sgt. Shawn Mildren, Master Sgt. Grant Holway  & Tech. Sgt. Matt Hecht, 177th th FW/PAFW/PA  



WEARING HISTORY: THE 119th Fighter Squadron 
Story by Tech. Sgt. Matt  Hecht 

 While the 177th Fighter Wing has been 
known as the “Jersey Devils,” and our patch has 
become quite famous, the 119th Fighter Squadron 
has an equally unique and historical background. 

The logo that the pilots of the 119th  wear is the 
Carteret Lion, which gets it’s name from Vice    
Admiral Sir George Carteret, 1st Baronet, who 
was born in Jersey, England c. 1610.  Carteret 
was a royalist statesman, and also served as 
Treasurer of the English Navy.   

In the 1640’s, in recognition of his support of the 
royal crown during the English Civil War, Carteret 
was awarded with a large grant of land known as 
New Netherlands, which Carteret renamed New 
Jersey. 

The coats of arms for both England and the   
Netherlands featured lions, a white and red wreath 
under the lion, and red diamonds (known as     
lozenges).  On Nov 8, 1928, the Carteret Lion was 
approved by use for state staff corps and           
departments of the New Jersey National Guard.    

One of the original seals of 
Vice Admiral Sir George   
Carteret.  Note the four  
lozenges, which were a  
trademark of his heraldry, 
and can be found on many 
New Jersey town seals. 

The Carteret Lion that was 
approved in 1928 for use 
by the New Jersey         
National Guard staff head-
quarters. 

One of the earlier known 
119th Fighter Squadron 
patches, this features 
the addition of a sun-
burst, and wings, proba-
bly due to splitting off as 
an aviation section. 

This is a more current 
version of the patch 
worn today, with slightly 
different colors and     
design details on the  

“Flyin’ Lion.” 

The official USAF heraldry for the 119th 
Fighter Squadron.  Yellow for excellence 
and honor, blue for the sky, black for      
dignity, orange for wisdom, and red for 
courage. 
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For more information on Air Force Heraldry check 
out the Official Heraldry website: 

www.afhra.af.mil 



Are you a Regular Air Force, Air Na-
tional Guard, Air Force Reserve or 
AF Civilian member nearing retire-
ment eligibility and asking yourself, 
“Where do I begin?” The answer to 
that question is myPers.  

 

The myPers website is a total force 
source for personnel information 
and services.  It’s available 24/7 and 
is where you can find answers to 
your questions and conduct person-
nel business online when it is con-
venient for you.   

 

To get started on your retirement 
quest, log on to the myPers website 
at mypers.af.mil.  As myPers is per-
sonalized, the information you see 
upon entry is tailored to your Air 
Force affiliation.  Once there navi-
gate to the “Learn More About” sec-
tion on the left side of the page and 
click on the “Retirement” link.   Your 
component’s Retirement Home Page 
provides everything you need--from 
information on eligibility and the ap-
plication process, frequently asked 
questions (FAQs), and relevant 
online service tools --to benefits/
entitlements and other guidance you 
may need surrounding a retirement 
from service.   

 

Go check it out! 

mypers.af.mil 
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1/4/2013 - WASHINGTON (AFNS) -- The legislation   
President Barack Obama signed Jan. 2 postponed the  
fiscal cliff and means changes to military and civilian 
paychecks, Defense Finance and Accounting Service   
officials said today. The legislation increases Social       
Security withholding taxes to 6.2 percent. For the past 
two years during the "tax holiday" the rate was 4.2 per-
cent. 
 
The increase in Social Security withholding taxes affects 
both military and civilian paychecks, officials said. 
 
For civilian employees, officials said, this will mean a 2 
percent reduction in net pay. 
 
For military personnel, changes to net pay are affected 
by a variety of additional factors such as increases in 
basic allowances for housing, subsistence, longevity 
basic pay raises and promotions. Service members 
could see an  increase in net pay, no change or a de-
crease, military   personnel and readiness officials said. 
 
For military members, Social Security withholding is      
located on their leave and earnings statement in the 
blocks marked "FICA taxes" -- for Federal Insurance               
Contributions Act. 
 
Defense Department civilians will see the change on 
their leave and earnings statement under "OASDI" -- for 
old age, survivors, and disability insurance. 
 
Reserve component members will be the first to see      
potential changes in their net pay as a result of the law, 
DFAS officials said. Changes will be reflected in their   
January paychecks. 
 
Active-duty military personnel will see pay adjustments 
in their January mid-month paycheck and will be reflect-
ed on the January leave and earnings statement. 
 
DOD civilians will see social security withholding chang-
es reflected in paychecks based on the pay period end-
ing Dec. 29, 2012, for pay dates beginning in January. 
 
DFAS stresses that all personnel should review pay   
statements carefully. 

Fiscal cliff legislation affects          
military, civilian paychecks 
American Forces Press Service 

State Family Readiness Council adds   
hurricane grants 

The National Guard State Family Readiness Council of 
New Jersey (NGSFRCNJ) has added Pay Differential 
Grant applications for those Army and Air members who 
served on State Active Duty in support of Hurricane 
Sandy and suffered a loss in pay because of that duty. 
 
Individuals may be eligible for a differential grant based 
on qualifying criteria and Council guidelines. 
 
The Council has also expanded their Grant Program to 
include unreimbursed expenses associated with damag-
es of personal property for both Family and Business 
Grants.  Our FAC specialists have the application forms 
and criteria for submission. 
 
Application Forms and guidance may be obtained from 
the Family Assistance Center. 

From the National Guard State Family Readiness Council 
of New Jersey  



From Security Forces 
 
The 177th Security Forces 
Squadron's Operation Crime 
Stop Program has been newly 
implemented. Crime Stop al-
lows for anonymous reporting 
of suspected or actual crimes. 
Anonymous crime reports can 
include but are not limited to: 
suspicious activity, threatening 
acts or behavior, possession of 
weapons and the use or sale 
of illegal drugs. The dedicated 
phone line for Operation Crime 
Stop is 761-6223. 
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PARA -DOCS 
Keep in mind that we all communicate every day, whether 
or not we want to.  The key is to consider less about the 
words but more about how we are perceived by others or 
how we come across to others. Consider that we are with 
people, and then we are in their presence.  So we must do 
the following:  

1. We must have self/other awareness  

2. We control only half of any communication / we must listen 
as well 

3. When we are coping well with our attitude then we make  =   
good choices 

4. Our quality of life  comes from personal responsibility  for the 
choices we make and the focus is on the other person and not 
our needs 

Some may ask, what’s in it for me? 

You benefit from defined boundaries of self with others and we 
respect each other’s perceptions, which are always correct in 
their eyes. 

So what do we do next? 

1. Remember what we can actually control and what we have 
no control over 

2. Decrease your frustration with others because they do not do 
your will, but respect their needs 

3. Understand how you can improve your quality of life by im-
proving their quality of life 

4. RELAX and know how valuable your awareness and clarity 
about your values and choices are to each other   

Rules of Engagement and how we come across to others: 

1. One “controls” only oneself (if that)…no one can control your 
feelings or thoughts, actions or words – these are yours alone. 
Self-respect is the basis for respecting others.  One can only 
know oneself  

2. Each person is solely responsible for their own participation 
in any. Each person has choices to make about their feelings, 
thoughts and responses 

3. Two “windows” of interaction with others in a communication 
“cycle”: My Attitude shapes My Behavior; which affects Your 
Attitude, which shapes Your Behavior… Control points are:   

Know what your attitudes are in relation to those of others, AND  

Decide how you will think, talk, act based on your real values 
and attitudes 

In conclusion and you are only in control  

How   I  shape   my   attitude or  respond  to  a situation  and 
prioritize  my values (positively/negatively), is how I can de-
fine/destroy my quality of life by the way I change my commu-
nication. 

Awareness and evaluating what is happening, using all one’s 
senses, cognitive capacity and experience – this is what living 
is for and our attitudes determine our communication and how 
we come across.  

By  Doc Andy Savicky, Director of Psychological HealthBy  Doc Andy Savicky, Director of Psychological Health  
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